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o L 4 A L cetlion., Wihy? C

w sauslifled (at an M4, in his
Fasulty {and 4n great demand), and a
of potentisl white fasultys it is much more like
would find a white candidate to fit an opening for its precise
vequirements, then 1t is even likely %o Tind a Black person. This
iz & real fact, considering nmmbers and demand, that will not
ehange for decades to come, Sc¢, a plausible solution would

have to entall structural ehanges which would allow niring of a
Rleck person who does not fit the white-oriented requirements to
the smallest detall, but still capable of deing the Job. This

is not asking too much and further, this would not lower the
genaral standerds of an educational institution, Approaches of
this type, given the prevailing circumstances, are the only kinds
which would facilitate asctualization of intention. Continuation
of present practices are doomed to fallure and in no way alle-
viate building tensions. Adjustments must be made on the admini-
strative and departmental level to re-reviow qualifications for
Blaek faculby. Necessitiss will never be =atisfied by mouthing
of politics or the existence of structural barriers «--ané if

all adjustments geared toward the satisfaciion of needs fall,

then the final recourse of a people is not passivity, but de-
struction of the structure., And believe 1% or not, The well of
North Hall is not saered, but rather shaky. Kever forget the
walls of your brains - they must be receptive or else.
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