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Medical Plans —= BCBS of IL




Blue PPO Plan

In-Network Benefits
Deductible
$750 Individual/$1,500 Family
$20 Doctor Visit Co-Pay
$40 Specialist Doctor Visit Co-Pay
Annual Physical Exam covered at
100%
Out-of-Pocket Maximum
$2,000 Individual / $4,000 Family
Co-Insurance Levels
80% benefit level

LAKE FOREST
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Blue Choice Select PPO Plan

LAKE FOREST
COLLEGE

In-Network Benefits (same as Blue PPO)
Deductible

$750 Individual/$1,500 Family

$20 Doctor Visit Co-Pay

$40 Specialist Doctor Visit Co-Pay

Annual Physical Exam covered at 100%
Out-of-Pocket Maximum

$2,000 Individual / $4,000 Family
Co-Insurance Levels

80% benefit level
lllinois residents only
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‘— HDHP - HSA Plan (Blue PPO Network)

In-Network Cost
$1,650 Individual/ $3,300 Family Deductible
“ 100% coverage for Preventive Care
All other expenses subject to deductible/HSA
Lake Forest College contribution to your HSA:
$600 single / $1000 Single+Sp/Ch / $1,300 family
Co-Insurance Level- 80% in-network
Out-of-Pocket Maximum
$2,750 Individual / $5,500 Family

College HSA contribution reduces this maximum OOP
80% Rx coverage above deductible




How to Find a PPO Provider

LAKE FOREST
COLLEGE

From your computer or mobile
device, log on to bcbsil.com and
click on Find Care’

Call the Customer Service number
on your ID card 877-485-3035

Call BlueCard® Access — available
24/7 800-810-2583

Speak with your provider’s office
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Blue PPO = Blue Choice Select PPO -
Providers

LAKE FOREST
COLLEGE

Finding a Medical Provider:

Two network options available:
1. Participating Provider Organization [PPO]
- $750 PPO Plan
- HSA plan

2. Blue Choice Select PPO [BCS]
(lllinois residents only)

- $750 BlueChoice PPO Plan




Go to

BlueCross BlueShield Make a Payment v b C b Sl | .com LAKE FOREST
of llinois and then COLLEGE

a Find Care Shop Plans Prescription Drugs Insurance Basics Member Services

Welcome Employers Producers  Providers Company Information Language Assistance [} E

u scroll over
Ready for Medicare? i P Find Care
When you tun"n 65, yog have sgme important choices to make. Let £ ai 5 1) ‘ st an d Sel ect
~ | " i Find a
Doctor or

Stay With Blue HOSpItaI to
As you transition to Medicare, we hope you'll stay with us to get Medicare r u n a B aS i C

coverage from a company you trust.




. Good Morning! M|
Browse or search to find the care you need.
LAKE FOREST
- S COLLEGE

Enter your
Iocatlon for care.

» Select Employer
Plan.

* Enter your state.

* Pick PPO
insurance &
choose

« [PPO] or [BCS]

* Then click submit

Browse by PCPs and Other )
22 i
tego ool Care Behavioral Health Q

Find a primary care provider (PCP), specialists,
Find results using these care categories hospitals, urgent care centers, group practice...

Behavioral health offers education on ways to
be mentally healthy and how to help someon

Pharmacy

Licensed facility where a pharmacist pros
drugs and medical devices to the public.

LUK O ST 01|00 © 0000000000000
medical plan networks:

Participating Provider

Organization [PPO]

Blue Choice Select [BCS]




BCBS of IL — Benefit Value Advisors (BVA)




What Can a BVA Do For You?

Make it easier to use your health plan; while helping you save time and
money <

P
They can help you:

 Find a doctor or facility

« Get cost estimates for procedures
and services

e Schedule appointments
« Set up prior authorizations (if needed)

LAKE FOREST

(@
j £
£ COLLEGE

 Available 24 hours a day, 7 days a week™ via phone or live chat to help you.




Your ID Cards

All employees will receive new ID cards.

You should receive your new ID cards in late December.

a4 ) _ _
BlueCross « Two ID cards are provided for family
BlueShield coverage

* You can call Customer Service or log on

SubscaberName: to Blue Access for Members to order
FIRSTNAME M. LASTNAME -

|dentification Number: addltlona| OI’ replacement ID Cal‘dS.
ABC111223333

Plan Code: 621/121
Group Number: 1xx0xxx0

RxBIN: 01552x
Rx PCN: ILDR LAKE FOREST
COLLEGE




Prescription Drug Benefit

Retail Pharmacy Network
* Major pharmacy chains

* Pharmacy search available online

Home Delivery (Mail Order)
* Up to a 90-day supply

« Convenience and savings

If FDA-approved dosing regimens exceed a 30-day supply limit, members may get a specialty
drug in a greater supply amount, per benefits allowed.
Cost share is based on the actual day supply dispensed.

LAKE FOREST
COLLEGE




Getting Started

BlueCross BlueShield E o IR oF it Un o . . . .
2O i i Find prescription drug information
by visiting bcbsil.com

a Find Care Shop Plans Prescription Drugs Insurance Basics Member Services

@ g:l“”lerggss BlueShield Make a Payment Log In or Sign Up v

Ready for Medicare?

3 Find Care Shop Plans Insurance Basics Member Services

Prescription Drugs

When you turn 65, you have some important choices to make. Let

) ) ) Pharmacy and Prescription Drug Lists Pharmacy
us help you find the right Medicare Plan. Plans s ; "
Prescription Drug Lists Find a Pharmacy
Pharmacy Prescription Plan Search Drug Lists HMO Pharmacy Programs
Information . ) -
Dispensing Limits Non-HMO Pharmacy Programs

Additional Resources
QHP 2023 Benefit Changes
QHP 2024 Benefit Changes

Generic Drugs
Previous Formulary Updates

Stay With Blue

As you transition to Medicare, we hope you'll stay with us to get Medicare Get Started L

coverage from a company you trust.

LAKE FOREST
COLLEGE




Find The Drug List For Your Plan

@ BlueCross BlueShield o
P Make a Payment Log | 2n U
of llinois Y og In or Sign Up

w Find Care Shop Plans i s Insurance Basics Mermnber Services

Prescription Drug Lists

Adrug listis a list of drugs available to Blue Cross and Blue Shield of lllinois members., How much you pay out-of-pocket for
prescription drugs is determined by whether your medication is on the list. These prescription drug lists have different levels of

coverage, which are called “tiers." Generally, if you choose a drug that is a lower tier, your out-of-pocket costs for a prescription YO u I I l ay al SO | Og I n to yo u r
drug will be less. Your doctor should consult the Drug List when prescribing drugs for you. This may help lower your out-of-pocket SM
COSts,
Blue Access for Members
If you are a BCBSIL member, log in to your Blue Access for Members™ account to check your drug list and learn more about your .
prescription drug benefits, Be sure to review your benefit materials for details. If you have any questions about your prescription t t h k d I t d
drug benefits, call the number on your member ID card. accoun O C eC your rug IS an
Please note: Health plans may administer medical and pharmacy coverage separately for select drugs. Some drugs are covered I rT] b t t
under your medical plan instead of your pharmacy benefits. These can include drugs that must be given to you by a health care earn Ore a‘ Ou Our rescrl Ion

provider. These drugs are often given to you in a hospital, doctor’s office or health care setting. Examples of these drugs are

contraceptive implants and chemo infusion. If you are taking or prescribed a drug that is not on your plan's Drug List, call the d ru g b e n eflts
.

number on your member ID card to see if the drug may be covered by your medical plan.

Prescription Drug Lists for Metallic Individual Plans

Lake Forest College plans are all
linked to the Performance Select
: drug list

Prescription Drug Lists for Metallic Individual Plans

Prescription Drug Lists for Grandfathered & Transitional Individual Plans

Prescription Drug Lists for Employer-offered Plans: Large Group (51 or more)

LAKE FOREST

Prescription Drug Lists for Employer-offered Metallic Plans: Small Group (1-50) n COLLEGE

Prescription Drug Lists for Employer-offered Non-Metallic Plans: Small Group (1-50)




Home Delivery Prescriptions

§5 exeress scurers . m Register
Prescriptions  Account ~  Help ~ ish ~

Your pharmacy benefit includes mail order service
of your maintenance medications from Express Scripts Pharmacy.

* Register online at express-scripts.com/rx
or by phone at 833-715-0942

* Once registered, ask your doctor to submit
your prescription electronically or by fax

Who we are

* Transfer your existing prescription from
a retail pharmacy online or by phone

LAKE FOREST

Based on your benefit plan, you may be able to use other in-network pharmacies. Check your plan materials for details, or call the customer service phone number on your COLLEGE
Member ID card.

Prime Therapeutics LLC is a pharmacy benefit management company, contracted by Blue Cross and Blue Shield of lllinois to provide pharmacy benefit management services. BCBSIL, as well as several other independent Blue Cross and
Blue Shield Plans, has an ownership interest in Prime Therapeutics.

Express Scripts® Pharmacy is a pharmacy that is contracted to provide mail pharmacy services to members of Blue Cross and Blue Shield of lllinois. The relationship between Express Scripts® Pharmacy and BCBSIL is that of independent
contractors. Express Scripts® Pharmacy is a trademark of Express Scripts® Strategic Development, Inc.




g0 (4 A f@PRIME

MyPrime.com

Welcome to MyPrime !_

Single sign-on from ALt
g g Use MyPrime.com to save money on medicines
SM for you and your family. We make it easy - P o ¥ 3
B I u A f r M m b r t " to compare costs for medicines and find P e \ b
: 5 e (R k. &
e CceSS O e e S O . the nearest pharmacy in your network. g .%f. "
\ & W 4

« Locate a pharmacy ngd

Find drugs/drug list & Q)
View prescription claim history
Create personal medicine list

Learn about specific drugs
 RXx cost calculator
e Health information

LAKE FOREST
COLLEGE



BCBS of IL - Digital Capabillities
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BCBSIL App for Mobile Devices

( : Dashboard PN
* Find an in-network doctor,

. - Hello, Jose
hospital or urgent care facility ILLINOIS

Individual Individual

or search for Spanish-speaking
doctors i) 4 sssoo

Limit Limit

Access your claims, coverage To download the

and deductible information e I
: app, go to Google
» Access temporary digital Find Care In Network Play, the App
member ID card Prior AUthoNZ2toRS & Store or text*
» Secure login with Face ID R BCBSILAPP to
(i0S only) and Fingerprint ID ronted 33633

» Let us know your

. . LAKE FOREST
communication preferences

COLLEGE

Dashboard Claims Coverage Spending More




BCBSIL.com and Blue Access for Members

Through BAM, you can:

n *Once registered, view, print or download
— your member ID card

Save time

with self-service *View claims status and history

sugpr?rt }%OIS ; *See health care benefit information
and nealth an :

wellness resources Find a doctor or pharmacy near you
available through *Schedule a virtual visit for medical or

a convenient and

secure website behavioral health

Update your communication preferences to
go paperless
*Log in and perform protected transactions LAKE FOREST
24 hours a day, 7 days a week”

Claim Statements/EOBs are not available 3 — 6 a.m.

P T P T




Sign Up for Blue Access for Members

G G pueshie Go to bcbsil.com and log
sl . —— in to Blue Access for
TT Members
<y _ via web or mobile
o g If you are a new user,
— choose sign up and follow
the prompts

A i to register
As you transition to Medicare, we hope you'll stay with us to get Medicare e

coverage from a company you trust.

et you w
To register you will need your
identification number on the

Ready for Medicare?

front of your ID card you
can call the Customer Service
number on the back of the card.

LAKE FOREST
COLLEGE
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Get Paid With Member Rewards

Did you know Use the Member Rewards program by searching online
that prices for with Provider Finder® or call a Benefits Value Advisor to
the same find and select a quality, lower-cost, reward-eligible
quality medical provider.

care can differ
by thousands e Visit your chosen reward-eligible provider.
of dollars?

e The claim is paid and so are you!

Member Rewards verifies the provider qualifies for a reward and you get a
check in the mail from Zelis (our program’s vendor).

MDX Medical, LLC, a Zelis company, is an independent company that has contracted with Blue Cross and Blue Shield of lllinois to
administer the Member Rewards program for members with coverage through BCBSIL. Reward-eligible options and reward amounts
are subject to change. Eligibility for rewards is subject to terms and conditions of the Member Rewards program. Amounts received
through Member Rewards may be taxable. BCBSIL does not provide tax advice. Members that have primary coverage with Medicaid
or Medicare are not eligible to receive incentive rewards under the Member Rewards program.

BCBSIL makes no endorsement, representations or warranties regarding third-party vendors and the products and services offered
by them.

LAKE FOREST
COLLEGE
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Virtual Visits

COLLEGE

e

A
% 8

AV
T W
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Get Care When and Where You Need It .

LAKE FOREST
COLLEGE

 Whether you're at home or traveling, access
to an independently contracted, board-certified doctor is
available 24/7.

* You can speak to an MDLIVE® doctor immediately or
schedule an appointment
for a time that works for you.

 MDLIVE doctors can help treat many
non-emergency conditions.

« A Virtual Visit may be a better alternative
to the emergency room or urgent care center.

Virtual Visits may be limited by plan. For providers licensed in lllinois and the District of Columbia, Urgent Care service is limited to
interactive online video; Behavioral Health service requires video for the initial visit but may use video or audio for follow-up visits,
based on the provider’s clinical judgment. Behavioral Health is not available on all plans.

MDLIVE is a separate company that operates and administers Virtual Visits for Blue Cross and Blue Shield of Illinois. MDLIVE is
solely responsible for its operations

and for those of its contracted providers. MDLIVE® and the MDLIVE logo are registered trademarks of MDLIVE, Inc., and may not be
used without permission.

24




How Virtual Visits Work

LAKE FOREST
COLLEGE

CONNECT

Access where mobile app, online video or telephone
service is available

INTERACT

Real-time consultation with an independently contracted,
board-certified doctor or therapist

DIAGNOSE

Prescriptions sent to a pharmacy
of your choice (when appropriate)

To register, you'll need to provide your first and last name, date of birth and BCBSIL member ID number.

25



Health & Wellnhess

LAKE FOREST
COLLEGE

26




Blue365 Member Discount Program

. . . LAKE FOREST
Member discounts simply for being COLLEGE

a BCBSIL member

DU St Blue365 o 0N

 Exclusive health and wellness deals from national and

R T T SO, T T, e local retailers

Welcome Blue Cross Blue Shield members
810365 ollers pramier hoalth and wellness discounts 41 is free to join

« Save money on fitness gear, family activities, gym
memberships, healthy eating, dental, vision, hearing
aids and more from top national and local retailers

This Week's Featured Offers

 Gotowww.blue365deals.com/BCBSIL to register,

2 Gav

view your available discounts and il

sign up for weekly emails Healty Tips from Bue365.

®RaH

relationship between these vendors and Blue Cross and Blue Shield of Illinois is that of independent contractors.

TheBlue365 is a discount program only for BCBSIL members. This is NOT insurance. Some of the services offered through this Yo sioon (i ety gt e s s
program may be covered under your health plan. Employees should check their benefit booklet or call the Customer Service number is one of them? s from the Amercan

on the back of their ID card for specific benefit facts. Use of Blue365 does not change monthly payments, nor do costs of the Ty
services or products count toward any maximums and/or plan deductibles. Discounts are only given through vendors that take part in ik kst o i
this program and are subject to change. BCBSIL does not guarantee or make any claims or recommendations about the program’s utients with high-antoxicant content that can
services or products. Members should consult their doctor before using these services and products. BCBSIL reserves the right to bsimar e Sl
stop or change this program at any time without notice. = = i« =
BCBSIL makes no endorsement, representations or warranties regarding third-party vendors and the products and services offered ' : = i -
by them.
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Member Wellness Portal

The portal includes recommended activities
that make up your Personal Member Journey

May be included in other packages.

SM
Blue Points*

Health Assessment

Personalized “My Journey” member
dashboard

Digital self-management programs
Trackers and tools

“Explore” wellbeing resources
Coaching program*

Interactive symptom checker
Health and wellness content
Secured messaging

Fitness Program

Tracking for fithess, nutrition and
device integration

Personal wellness challenges
Health and Wellness content

The Fitness Program is provided by Tivity Health™ Services, LLC, an independent contractor which administers the Prime® Network of fitness
centers. The Prime Network is made up of independently-owned and managed fitness centers. Prime is a registered trademark of Tivity Health,

Inc. Tivity Health is a trademark of Tivity Health, Inc.

LAKE FOREST
COLLEGE

28



Blue Points - How to Earn Points

LAKE FOREST
COLLEGE

Members earn points for regularly participating in healthy activities. Points are redeemable for rewards via an
online shopping mall.

Cancel AlwaysOn Wellness

Eligible activities include: Your Bie Poins

» Health Assessment completion
« Digital self-management program engagement

« Fitness Program enrollment and visits to facilities ‘
E3ENES
« Use of Online Trackers o [am ‘

CUSTOM VALUE ¢ ‘

« Connecting and syncing a fitness or nutrition device or app

AlwaysOn Wellness

™ =

Catapult Health is an independently contracted provider that has contracted with Blue Cross and Blue Shield of lllinois to provide
health and wellness screenings for members with coverage through BCBSIL. SRR m

BCBSIL makes no endorsement, representations or warranties regarding third-party vendors and the products and services offered

by them.

AlwaysOn is owned and operated by Onlife Health Inc. an independent company that has contracted with Blue Cross and Blue

Shield of lllinois to provide digital health management for members with coverage through BCBSIL. @ P ]
Blue Points Program Rules are subject to change without prior notice. See the Program Rules on the Well onTarget Member e e a % Columbia

Wellness Portal for more information.
Member agrees to comply with all applicable federal, state and local laws, including making all disclosures and paying
all taxes with respect to their receipt of any reward.

29
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Flexible Gym Network

A choice of gym networks to fit budgets and preferences.”

Monthly fee $39 $129
Gym* facility Digital 3,000 7,500 12,000 12,400
network size access only

$19 initiation fee (no initiation fee for digital-only option)

Studio Class Network: Boutique-style classes and
specialty gyms are pay-as-you-go with 30% off every 10th
class.

Family Friendly: Expands gym network access to your
covered dependents at a bundled price discount. Member
pays only one enrollment fee per family.

Convenient Payment: Monthly fees are paid via automatic
credit card or bank account withdrawals.

LAKE FOREST
COLLEGE

30



BN

Health Savings Accounts (HSAS)




What 1s an HSA?

LAKE FOREST
COLLEGE

» A health savings account (HSA) is a tax-
preferred account to pay for qualified health
expenses

»Must be used in conjunction with a
gualified high deductible health plan (HDHP)

»You own the account, but both you and
your employer can contribute funds; full
rollover of balances annually

» 37 Million Americans have HSAs with
$123B in assets .




Benefits of an HSA

» A rare account that has “triple tax
savings”
» Tax free contributions
» Tax free growth of money in the
account
» Tax free withdrawals (for qualified
expenses)

»You own the account, even if you
leave this employer-based health plan

»HDHP plans have lower premiums
which can help fund account

LAKE FOREST
COLLEGE
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How Does HSA/HDHP Work?

»Lake Forest College and you
contribute money to your HSA
(employee contributions normally are
funded through payroll deductions).

»You can use HSA dollars to pay
your health insurance deductible,
along with other qualified medical
expenses

LAKE FOREST
COLLEGE

34



Who is Eligible for an HSA?

»Anyone who is:
»Covered by an HDHP

> Not enrolled in Medicare

»Not covered by another health plan
that is not an HDHP (spouse’s health
FSA may disqualify you)

»Not be eligible to be claimed as a
dependent on another person’s tax
return

35



HSA Contributions

»Each year, the IRS sets contribution limits

» These limits are for the total funds
contributed, including Lake Forest
College contributions and your additional
contributions via payroll deduction (lump
sum to HSA also available)

» 2025 limits:
»$4,300 for individual coverage
»>$8,550 for family coverage

»|f you can afford to, fund it to the maximum
to build for the future (can be a great tax
shelter as well)

LAKE FOREST
COLLEGE
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Catch-Up Contributions

» For individuals ages 55-plus, the
IRS allows additional “catch-up
contributions.”

»Eligible individuals may contribute
an extra $1,000 for the year.

» This rule iIs meant to help save
additional money for retirement.

LAKE FOREST
COLLEGE
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Claiming From Your HSA

LAKE FOREST

»Pay your provider or reimburse
yourself for what you paid your provider

»Your HSA can only be used for
expenses that are incurred on or after
the date the HSA was established

»However, HSA funds can be used for
expenses from a prior year, If the
expenses incurred on or after the date
the HSA was established.

»|dea: Let compound growth of the HSA
build and reimburse yourself years later
for expenses in 2025

38



Claiming from your HSA

LAKE FOREST
COLLEGE

»HSA distributions can be taken for
gualified medical expenses for the following
people:
» The account holder (person covered by
the HDHP)
»Spouse of that individual (even if not
covered by the HDHP)
»Eligible dependents of that individual
(even if not covered by the HDHP)
»“Over-age” dependents would need to
set up their own HSA and reimburse
themselves for their claims (dependents
who are not claimed on taxes)

39



Qualified Expenses (Tax Free)

»The IRS defines expenses that are
considered “qualified medical expenses” for
HSA distributions (Sect. 213d of IRS code)

»Expenses must be primarily to treat or
prevent a physical or mental sickness or
lIness.

»If you use HSA funds for non-qualified
expenses, you will be subject to income tax
on the distribution and an additional 20%
penalty.

LAKE FOREST
COLLEGE
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Claiming from HSA —age 65+

» For individuals aged 65 and older,
HSA distributions can be used for
non-qualifled medical expenses
without facing the 20% penalty.
»However, income taxes will apply
for non-qualified distributions
» This rule Is regardless of whether
the individual is enrolled In
Medicare.

LAKE FOREST
COLLEGE
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Qualified Expenses (Tax Free)

»Examples of qualified medical expenses include:
>Most medical care that is subject to your deductible P CoLLEGE |
(copays, coinsurance, doctor visits, inpatient or
outpatient treatment, etc.)

»Prescription drugs

» Over-the-counter drugs and personal protective
equipment (face masks etc)

»Insulin (with or without a prescription)

»Dental and vision care

»|IRS expanded the list of qualified expenses in 2023
and 2024

»Select insurance premiums

»COBRA, qualified long-term care insurance
(annual limit applies), health insurance premiums
paid while receiving unemployment benefits, health
Insurance after you turn 65 except for a Medicare
supplemental policy

42



Recordkeeping Guidelines

LAKE FOREST
COLLEGE

»\Whenever you use HSA funds to pay for
an expense, you should save/organize your
receipts by tax year

»You may need to demonstrate to the IRS
that HSA distributions were for qualified
medical expenses if you get audited.

»If the IRS requests receipts for verification
purposes, failure to provide those receipts
could result in having to pay taxes & a
penalty.

43



A Closer Look — PPO v HDHP

BCBS PPO & BlueChoice High Deductible Health Plan with a LAKE FOREST
Select PPO Network Health Savings Account COLLEGE

Service In-Network In-Network

Deductible Limit

Employee S$750 $1,650

Spouse or Child $1,500 $3,300

Family 51,500 $3,300

Health Savings Account

Lake Forest College employer con-

tributions

Employee n/a S600

Spouse or Child $1,000

Family $1,300

Co-insurance
After deductible pays

Out-of-pocket maximum

80% after deductible has been
met

80% after deductible has been met

Employee 52,000 52,750

Spouse or Child 54,000 $5,500

Family $4,000 $5,500

Preventive care 100%, no deductible 100%, no deductible

Primary physician office visit S20 co-pay 80% after deductible has been met
Specialist physician office visit S40 co-pay 80% after deductible has been met
Inpatient hospitalization $250 co-pay 80% after deductible has been met
Emergency room $150 co-pay 80% after deductible has been met
Prescription drugs

Formulary generic (Tier [) $10 80 % after deductible has heen met
Formulary brand (Tier 1) 5S40

Non-formulary brand (Tier 1) S75

44
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A Closer Look — PPO v HDHP

The PPO and HDHP-H S A
plans are very close in
benefit — Maximum Out-of-
Pocket comparison can
show worse case scenario
in a bad year

In a low claiming year, the
HDHP-H S A plan will be
better for members

HDHP-H S A lacks the
copays for many services
with most claims being
subject to deductible

Don’t forget to consider the
paycheck deduction
differential — that may favor
the HDHP-H S A Plan

Service
Deductible Limit
Employee
Spouse or Child
Family

Health Savings Account

Lake Forest College employer con-

tributions
Employee
Spouse or Child
Family

Co-insurance

After deductible pays
Out-of-pocket maximum
Employee

Spouse or Child

Family

Preventive care

Primary physician office visit
Specialist physician office visit
Inpatient hospitalization

Emergency room

Prescription drugs

Formulary generic (Tler |)
Formulary brand (Tier 1)
Non-formulary brand (Tier Ill)

BCBS PPO & BlueChoice
Select PPO Network
In-Network

$750
$1,500
$1,500

n/a

805% after deductible has been
met

$2,000

$4,000

54,000

100%, no deductible
520 co-pay

$40 co-pay

$250 co-pay

$150 co-pay

$10
$40
575

High Deductible Health Plan with a
Health Savings Account
In-Network

$1,650
$3,300
$3,300

$600
$1,000
21,300

80% after deductible has been met

$2,750— $600 =

$5,500— $1,000 =

$5,500— $1,300 =

100%, no deductible

80% after deductible has been met
80% after deductible has been met
80% after deductible has been met

80% after deductible has been met

80 % after deductible has been met

LAKE FOREST
COLLEGE
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A Closer Look — PPO v HDHP

Single employee example

Assume two specialist visits
and one generic drug in

scenario 1 — ER includes all
other charges tied to ER trip

Hospital claims come in after
the doctor visits and
medications, so they are
adjudicated first for scenario
2

Assume 4 specialist and 1
PCP doctor visit — 2 brand
drugs and 1 generic — in-
hospital claims include
physician, labs and
miscellaneous supplies also
in scenario 2

LAKE FOREST

cCOll
PPO HDHP
ER Trip & Follow up at|Claim Amt (after] Member |[Claim Amt (after] Member
Doctor + Pain Meds | PPO discount) | CostShare | PPO discount) | Cost Share
ER Trip $2,400 4150 2,400 1,800
Two Doctor Visits 5300 580 5300 560
1 prescription 525 510 525 55
52,725 5240 52,725 51,865
Reimbursement from
HSA {S600)
Net Qutlay 5240 51,265
Inpatent Hospital - 2 PPO HDHP
days - Follow up at |Claim Amt (after] Member |Claim Amt (after] Member
Doctor + Meds PPO discount) | CostShare | PPO discount) | Cost Share
Inpatient
Hospital+Related
Services 530,000 51,730 530,000 51,840
Five Doctor Visits 5700 5180 5700 5700
3 medications 5210 590 5210 5210
530,910 52,000 530,910 52,750
Reimbursement from
HSA {5600)
MNet Qutlay 52,000 52,150
46
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What is Rx ‘n Go?

B Exciting benefit offered by your Employer!

® Over 1,300 generic maintenance medications and
insulin products shipped to your home for FREE

m ~800 generic medications on HDHP/HSA plans

B Blood pressure, cholesterol, diabetes, asthma,
and emotional health are some of the chronic
conditions covered

B 90-day supply sent directly to your home
B Automatic refill

B Doctors can phone, fax, or Escribe the
prescription to our pharmacy (Transition
Pharmacy, PA)

AN DN

What Is Rx ‘N Go?

8 RX'nGO

Care, Delivered

[
| Type the name of your my

Usz the s=arch 2bove to locate e medhcation you would itke to ordes

[ [0 | s [Sivsess]

Start Here

Get started with your account

Active Prescriptions

View your prascriptions

Order History

View historcal orders not eligible for refill

Addresses

Update your shipping details

Prescribers

View/Add Prescnbers on your account

LAKE FOREST
COLLEGE
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I ° b ° P
— Rx ‘N Go Diabetic Program
LAKE FOREST
COLLEGE
— Comprehensive Diabetic Program
B Insulin products, needles, and syringes available for
FREE o 77
B Prodigy Diabetic Monitors, Lancets & Test Strips 148
® Oral Medications F’eef,’gli,,,da, =
. E—— et
m Freestyle Libre CGM - < : L Insulin Aspart G700
Ony :{ Injection
® Insulin biosimilars available (Semglee, Glargine, Lispro) s £ One 10t b e
®m Shipped in temperature-controlled packaging and .
overnighted to your home - call before shipping
- h



WHAT IS RX ‘N GO BEYOND?

LAKE FOREST
COLLEGE

Rx ‘n Go Beyond — Branded Medications

B Rx'n Go Beyond is an international mail-
order program for brand-name and specialty
medications

~200 expensive branded medications
available on PPO Plan

®m HSA /HDHP members - you still have ~110
medications available at SO copay

B Medications are personally imported and
shipped from fulfillment pharmacy in
Winnipeg, Canada

v

Branded medications are often

. aiile: unaffordable. You can now take
m  Covers many chronic conditions such as st ol {/,.’
DlabeteS, COPD, HI\/, MS, Crohnls Dlsease, medications without worrying et
Heart Conditions, Rheumatoid Arthritis

m  Before 15t Beyond Fill - Requires fill through
retail PBM pharmacy and 30 days of Rx hand

B Specialty products Humira, Stelara, Enbrel,
Cosentyx, and Copaxone also available for
FREE
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Dental Plan — Delta Dental of lllinois




Delta Dental PPO Option

« Annual Deductible $75/person

* Annual Maximum
$1,200/person

* |n Network
Preventive/Diagnostic 100%

* |n Network Basic Services 70%

 Major Restorative Services
50%
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Delta Dental DHMO Option

LAKE FOREST
COLLEGE

« Own Network of Dentists & One
Panel Dentists

 No Annual Deductible

 Schedule of Fees for
Preventive/Diagnostic, Basic, and
Major Services

 No Annual Maximum Per Person

« PPO and DHMO structured to allow

plan changes mid-year (this is a rare

penefit for members)
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Flexible Spending Accounts

« Health Care Up To $3,300 per year (For PPO YeoltEeE |
Plans) Use Healthcare Flexible Spending for:
»Deductible
»Medical, Dental, Vision, Prescription Drugs,
and Doctor Visit Copays
* Limited FSA for dental/vision expenses for
those on the HDHP/H.S.A (preserves your
HSA)
« Carryover from 2025 into 2026 is $660 (up
from $640)
* You will receive a debit MasterCard from Flex
* Dependent Care Up To $5,000 per year
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FSA & HSA
MyFlexAccount.com

LAKE FOREST
COLLEGE

Same site for FSA & HSA
Access account info 24/7

View your account balance and
transaction history

Manage Flex Card
Sign up for email and text alerts

Download forms

Access educational materials
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FSA & HSA
My Flex Account Mobile

LAKE FOREST
COLLEGE

v'Same app for FSA & HSA
v"Check account balances

v'Get transaction details
v"Update reimbursement method
v"Manage Flex Card

v'Free download from Apple Store or
Google Play

55
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FSA Manual Claims

LAKE FOREST
COLLEGE

Three ways to submit claims
Online at www.myflexaccount.com
Via My Flex Account mobile
application
Complete a reimbursement form
and fax, mail or email it to Flex

Reimbursements done via Check or
Direct Deposit

Reimbursements issued
Weekly-Wednesday
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http://www.myflexaccount.com/

How to Open Your HSA

LAKE FOREST
COLLEGE

You will receive an email from Flex
with instructions

You will need to register for an
account
at myflexaccount.com

Info needed to register will be included
in the email

Once registered, click “Enroll Now”

For existing HSA owners, your
remaining balance can transfer over
to Flex H S A with a transfer of
assets form
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Other Benefits

LAKE FOREST
COLLEGE

* Vision will continue with VSP
»Same Benefits and Rates

 Employer-Paid Basic Life/Long
Term Disability will continue with
Lincoln Financial
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Basic Life and AD&D + LTD

LAKE FOREST
COLLEGE

« Basic Life & AD& D — 1.5x salary to
$300,000 maximum

* Long Term Disability — 66.67% of
monthly salary up to $15,000
maximum per month starting 90
days after you are out of work and
continuing up to age 65 or SSNRA
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